
CITY OF ELKHORN 
Human Resources 

First Floor Conference Room, 9 S. Broad Street, Elkhorn, Wisconsin 
September 4, 2012 

 
Chairman Kim DeHaan called the Human Resources Committee meeting to order at 4:00 p.m. followed 

by Roll Call. 
 

ROLL CALL 
Present: Aldermen Kim DeHaan, Gary Payson, Sr., Brian Olson 
Also present: City Administrator Sam Tapson, City Clerk Darlene Igl, Finance Director Mary Hinske, 

Police Chief Joel Christensen, Electric Utility Operations Manager Tim Leach, Fire Chief Rod Smith, 
Library Directory Lisa Selje 
 
HEALTH INSURANCE 

Administrator Tapson verified with the Committee that when renewing the City’s health insurance plan 
annual deductibles, copays, coinsurance and prescription drug costs should be increased.  It was agreed 
that there would be no change made to the health reimbursement account benefit and that employees 
would not contribute to the premium at this time.  It was discussed that the City could move to a two 
tiered plan which would allow employees to “buy up” for better coverage but it was agreed to stay with 
one plan at this time. 
 
ACT 10/32 IMPLEMENTATION 

Administrator Tapson stated that a compensation schedule will be brought to the Committee for review 
in 2013. 

The performance evaluation process in place was discussed and it was stated that evaluations are 
conducted every 6 months. 
 
ADJOURN  

Motion (Olson/Payson) to adjourn at 4:50 p.m. 
 
Darlene Igl 
City Clerk 
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